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CHAPTER I 
INTRODUC TION 
Statement of the Problem 
The purpose of this study was to determine the actual 
problems that business teachers encounter in small hi gh 
schools in New Hampshire and Vermont. 
were: 
Analysis of the Problem 
The subordinate problems involved in the rnajor problem 
l. To determine the problems which business teachers 
encounter in re gard to the curriculum in the 
small high school. 
2. To determine the teachers' reactions to the 
adequacy of the teaching materials and equipment 
available in the small high schools in Ne w Hampshire 
and Vermont. 
3. ~:eo determine the types of provlslon made to take 
care of the needs of the pupils. 
4. To determine the relative effectiveness of various 
teaching procedures in the small business classes. 
5. To determine the p roblems relative to the adminis-
tration of the business courses in a one-teacher 
business department. 
1 
Justification of the P roblem 
The writer hoped that by determining the problems business 
teachers encounter in small high schools in New Hampshire and 
Vermont, information would be available concerning the situ-
ations that now exist. 
that 
I 
Gaumnitz1 states in a U. S. Office of Education Bulletin 
Eighty-one out of every 100 schools in the 
United States are loca·t ·ed in rura l communities 
(some of 2,500 or less); that the rural teaching 
staff totals 51 per cent of all the teachers; 
that 51 per cent of the children of the Nation, 
five to 17 years of a ge, live in rural com-
munities and 47 per cent of all those enrolled 
in the pub lic schools attend the rural schools. 
The rural families of the United States now 
constitute the only group which shows larg e 
p opulation increases. 
Re gardless of the efficiency or inefficie ncy of these 
small high schools, the fact remains that a majorj_ty of our 
future citizens are depending almost e ntirely upon the small 
hi gh schools for their education. Surely the number of p upils 
whose education is g iven by s mall hi gh schools is large enough 
to warrant careful consideration of the conditions that exist 
in them, the problems that affect their efficiency, and the 
possible solutions to these problems. 
In a period of rapid expansion of not only e d ucational 
1Gaumnitz, Walter H., "Public Relations for Rural and 
Village Teachers," u. S . Of f ice of Education Bulletin, 
No. 17, 1946 , PP• 5;6.-
2 
facilities, but also inventions to speed up the American way 
of life, the problems of the small hi gh school are urg ent 
I 
and vital. In many cases the high school is the only type 
of educational institution which will meet the varied needs 
of this large group of adolescents. 
In order to solve the problems of the increased resp onsi-
bility placed upon the small hi gh school and overcome the 
handicaps of insufficient financial support and small enroll-
ments, the social and educational leaders must look into the 
future with a view of constructive planning . No longer can 
we think in terms of only the large high schools. The problems 
of small hi gh schools may appear on the surface to be very 
similar to those of the large hi gh schools--curriculum, 
materials and equipment, guidance, instruction, and adminis-
tration of the business education p ro gram--but through this 
study many problems were found to be unique. Problems of the 
small hi gh school should be considered in terms of the 
experiences of the small hi gh school. 
Strayer pointed out in his introduction to the book 
The Small High School at Work that 
All will agree that the high school, whether 
large or small, has a most important social 
function. It is only when young p eople who are 
enrolled in these schools gain in sympathy, in 
ability to think straight, and in the practice 
of co-operative endeavor, that the community is 
justified in making investment in their education. 
If, as is suggested in this volume, pupils are 
encouraged to participate in community activities, 
3 
are g iven adequate g uidance in school and in 
their larger social relationships , and have a 
socially si gnificant unified course organized for 
them--then the small hi gh school will have made 
a most significant contribution
2
to the life and 
welfare of the whole community. 
The small hi gh school is very definitely a vital part of 
community life . The community is the greatest and most 
important division of the larger society which gives not only 
financial support, but also moral support to its schools . If 
the co&munity serves the schools, the schools in turn are 
better able to serve the community. The point was well taken 
in a study on The Small Town and .!_ts School, made by Robbins. 3 
Community and school are in a process of 
continual interaction. What the community is 
today has great influence in determining the 
school; whi l e the school does much to make the 
community of the future. In neither case is it 
true that local conditions are the only forces 
that are operative. Both community and school 
are being influenced continually by the large r 
world. Otherwise we should find little change 
from generation to generation. Al l would 
remain on a dead level. Herein lies the 
imuortance of t wo facts: (1) the school is an 
a ge ncy of the state; and (2) the c ommunity is 
a part of a larger society in which travel, 
commerce, and various other forms of communi-
cation are continually sprea ding new ideas . 
To aid in understanding more fully the functions of the 
school to bring about the greatest and fullest development 
2strayer, George D., Editor ' s Introduction, The Small 
High School at Work, Langfitt, Cyr, Ne ws om, American Book 
Company, NewYork, r93o, p. vi. 
3Robbins, Charles L., The Small Town and Its School, 
University of Iowa Extension Bulletin:-GOllege-of Education 
Series No. 33, 1934 , p. 63. 
4 
of children and promote the ge neral welfare of society, the 
following definition of education by Dewey4 in his "Pedagogic 
Creed" is quoted: 
All education proceeds by the participation 
of the individual in the social consciousness of 
the race. This process be g ins unconsciously 
almost at birth, and is continually shaping the 
individual's powers, saturating his conscious-
ness, forming his habits, training his ideas, 
and arousing his feelings, and emotions. Through 
this unconscious education the individual gradu-
ally comes to share in the intellectual and moral 
resources which humanity has succeeded in getting 
together. 
More thoughtful consideration should be given to the 
problems of the small high schools of America. Since so many 
of our boys and girls are attending small hi gh schools, a 
pressing question is, how can the small hi gh school be more 
functional in the life of the pupils, the life of the 
community , and the lives of the teachers? 
Delimitation of the Problem 
The purpose of this study was to determine the p roblems 
that business teachers encounter in small high schools in 
New Hampshire and Vermont. The study was based upon an 
analysis of data obtained from 43 business teachers in 
Ne w Hampshire and 27 business teachers in Vermont. The teachers ! 
which were in high schools which enrolled fewer than 300 pupils ~~ 
4
newey, John, " My Pedagogic Creed," Journal of the 
National Edu c a tion As sociation, vol. 24, January,-r935, p. 13. 
5 
and which had one business teacher were included in the study . 
Definition of Terms 
In order to have a common understanding of the interpre-
tation of certain terms used throughout this study, the 
follo wing definitions are p resented: 
Small Hi gh School: For the purpose s of this survey, 
schools which had fewe r than 300 pup ils and one business 
teacher were considered by the writer as small high s chools. 
Curri culum: "A systematic g roup of courses p urposely 
org anized for the needs of diffe rent groups of pupils, as the 
general, business, and colle ge preparatory curriculum. 115 
Small Business Department: 11 The business department of 
the sma ll high school is that department that offers any of the 
business subjects and employs no more than one full-time 
6 teacher and a part-time teacher. " 
Organization of the Study 
The statement and nature of the problem are p resented in 
this first chapter . In Chapter II a summary of related 
5Langfitt, R. E. , Cyr, F. w., and Ne ws om, N. 'IV ., The Smal l 
Hi gh Schoo l at Work, American Book Company, New York , 1936 , 
~oo. ----
6shipley, Clifford B., "A Handbook for Business Education 
in the Small High School," Mono graph 69, South- Western 
Publishing Company, Cincinnati, Aprll-,-1948, p . 6 . 
6 
literature concerning the p roblems of small high schools is 
reported. Chapter III contains a description of the procedures 
used in t his study. The findings, a swnmary, and recommen-
dations of this study are g iven in Chapters IV and v. 
7 
CHAPTER II 
REVIEW OF RELATED LITERATURE 
The review of related literature includes: a book by 
Langfitt, Cyr, and Newsom, devoted entirely to the problems 
characteristic of the small hi gh school, summaries of four 
studies, and related literature in the field of the sma ll 
high school. One study was completed by Shipley , another by 
Gaumnitz, a third by Ferriss, Gaumnitz, and Branrrnell, and the 
fourth st1J.dy by Gaumnitz and Wright . 
The small hi gh school is still vvi th us for the reason set 
forth by Gaumnitz: 7 
The small hi gh school has its reason for being 
in the facts that the rural peop le believe in 
secondary education and that they are insistent 
upon making this level of e ducational opportunity 
easily available to their children ..•• It must, 
therefore, be concluded that the establishment 
and maintenance of the larg e number of very small 
high schools is the natural outcome of our 
insis tence upon the proposition that educational 
opportunities shall be made avai lable equally to 
all children. 
Business education in the small high school is concerned 
with the followin g five specific areas: (1) curriculum, 
(2) guidance, (3) materia ls and equipment, (4) instruction, 
and (5) administration of the business education pro gram. 
'1 
Gaumnitz, Walter H., 11 The Smallness of America's Rural 
High Scb.ools,tt U. S. Q_ffice of Educ~tion Bul l etin, No . 13, 
1930, P• 58. 
I 
I 
I 
I 
8 
Shipley8 set forth i n his study the following seven con-
siderations in selecting curricular offerings for business 
education in the small high school: 
1. The small high school program should not be 
patterned after the larger city program but 
in accordance with the student groups to be 
served. 
2. Regardless of the subject taken each student 
should be g iven projects that call for his 
application of the principles to his voca-
tional aim. 
3. Offer business education basic for all 
students re gardless of t heir vocational aims. 
This can be achieved by such courses as 
introduction to business, consumer economic 
problems, typewriting , bookkeeping , everyday 
law, and, if possible, economic geography. 
4. Buying and selling (or marketing ) and business 
management should be offered in addition to 
the basic business subjects for those who will 
g o into farming. 
5. Bookkeeping for small business, buy ing and 
selling , and business management with emphasis 
on small businesses should be offered in 
addition to the basic subjects in item 3. 
6 . For students going into larg er towns and 
cities, two years of each of the follo wing : 
typewriting , bookkeeping , and shorthand, 
and a course in office practice, along with 
the basic subjects. 
7. Vocational business education should be given 
to those students who show s ufficient interest 
and ability. 
Shipley continues by stating that curricular offering s 
8
shipley, Clifford B., 11 A Handbook for Business Education 
in the Small Hi gh School,n Monograph 69, South- Western 
Publishing Company, Cincinnati, 1948,-p. 29. 
9 
I 
I 
II 
can be enriched and expanded in the small hi gh school through 
the following ways: 
1. By auditory and visual aids 
2. By field trips 
3. By short courses such as How to Apply for a Job 
4. By refresher courses for seniors 
5. By supervised correspondence study 
6 . By alternating subject offerings. The rule 
applied here is, courses which ape organically 
and vocationally alike should be alternated. 
7. By correlating courses which are closely 
related to one another 
8 . By correlating learnings otherwise treated as 
separate coursesg 
:Marian Kilbourn10 says that "The teacher in a small high 
school has the advantage of having all the business classes; 
so her teaching may be correlated in all the work.« 
Students of the small hi gh schools need g uidance in 
planning their programs. The business teacher has an important 
part in the guidance of the pupils. She takes her p lace as a 
homeroom and classroom teacher, and as a club or class advisor. 
Respons ibilities of the s mall hi gh school start with the 
interests, aptitudes, and capacities of the individuals and 
provide appropriate experiences whi ch will lead to adjustment, 
growth, and change in desirable ways of community life. 
9Ibid, PP• 30-33. 
1
°Kilbo urn, Marian, " 'rhe Smal l High School Can Give Effec-
tive Office Tra ining, " Bus iness Education !orld, vol. 30, 
April, 1950, p. 380. 
10 
'rhe purpose of guidance is to assist the pupil in dis-
covering his place in life and adjusting himself to it. The 
school has a more continuous and immediate responsibility 
for educational guidance since the pupil is directly enga ge d 
in attending school. 
Gaumnitz and Wri ght11state that: 
When a school undertakes to revise its curricu-
lum in the light of pupil needs, it must first of 
all discover what those needs are. There must not 
only be a study of community resources, but .of the 
pupils themselves, their parents, and their homes. 
Such a study often marks the be g inning of the 
development of a cumulative record system for 
guidance purposes. 
The authors continue by saying that traditional small 
hi gh schools primarily concern themselves with r~quired sub-
jects, the mastery of textbooks, and the number of graduates 
who will enter and succeed in colle ge. Outstanding small 
hi gh schools usually try to 
help rural youth to do better those thing s 
which they will do anyway; to live more richly 
from day to day while still in school, to improve 
their daily habits and attitudes, to broaden 
their interests and outlooks, to take a more active 
part in solving the social and economic problems 
of their homes and communities, and to practice 
hobbies and leisure-time activities whic~ will 
serve them now as well as in the future. 2 
According to Ferriss, Gaumnitz, and Brammell: 
Some attention to the problem of kee p ing the 
public informed with respect to the school and its 
11Gaunmitz, Walter H. and Wri ght, Grace S., "Broadening the 
Se rvices of Small Hi gh Schools," U. s . Office of Education 
Bulletin, No. 9, 1948, p. 24. ------ --
12Ibid, p. 39. 
ll 
activities appears to be practically universal 
among the smaller secondary schools •••• 
Ho wever, as a class the smaller secondary schools 
do not appear to be utilizing at all fully the 
means at hand for keeping their cow~unities 
informed w1th re gard to their activities, needs, 
and plans. 0 
Shipleyl4 continues to state that the business department 
will progress smoothly if community relations are strengthened 
and community support is gained. Some of the ways the 
principal can strengthen community relations are: 
1. 'rhe organization of an advisory cornmi ttee on 
business education 
2. By all owing pup ils to vvork part-time in local 
stores and offices 
3. By typewriting or duplicating materials for 
non-profit organizations such as the Red 
Cros s and churches 
4. By encourag ing bookkeeping students to keep 
the books for various organizations 
5. By reporting in the school paper or village 
pape r the types of business occupations of 
graduates 
6. By rep orting speeches made by visitors 
7. By busines s club activities and inviting 
the public 
8. By producing mimeographed b ulletins telling 
the activities of the school 
Other authorities on the small hi gh school recommend 
13Ferriss, Emery N., Gaumnitz, w. H., and Bramrnell, P. Roy, 
"'rhe Smaller Secondar-y- Schools, 11 U. S. Office of Education 
Bulle!~g, No. 17, 1932, p. 232 • . 
14
shipley, "A Handbook for Business Educat ion in the Sma ll 
High School , '' pp. 17, 18 . 
12 
still another means of building stronger community relations 
by stating: 
Adult education is one of the most effective 
means by which the school can serve the community. 
A clearer unders tanding by educators of the 
importance of keeping adults informed on the 
current social, economic, and educational move-
me nts has increased their interest in adult 
education. At the same time there has been a 
wide understanding of Thorndike's scientific 
studies which show that adults can learn 
readily and efficiently.l5 
Gaumnitz16 quotes A. R. Mead as follows: 
Teache rs are called upon to teach more sub-
jects than were provided for in their training; 
that they teach many subjects for which they 
have had no special preparation whatsoever; and 
that there is little relationship between the 
comb inations of subjects they must teach and 
their training programs. 
Instruction in the small hi gh school can be i mproved by 
the following methods according to Ship ley: 
l. Utilizing the business cmmimnity to 
supp lement the textbooks 
2. Se lf-imp rovement of the teacher through 
professional magazines and books, writing 
articles, working in businesses during 
vacations, attending swnmer school, 
traveling, and exchang ing pos itions with 
someone in a different state or country 
3. Providing for student individual differ-
ences in ability, aptitude, and interests 
1 Etangfitt, R. E., Cyr, F. W., and New s om, N. w., The Small 
High School at Work, American Book Company, New York, 1936, 
p. 368. -- - ---
1 6 As quo ted in Gaumni tz, op. cit., p·. 62. 
13 
4. Deve loping pe rsonal qualities of business 
students 
5 . Evaluating student p ro gressl7 
Be cause all facts indicate that the s mall hi gh s chool 
has assumed a permanen t place in our civilization, t he 
present study was made to determine the outstanding p roblems 
in the small pub lic secondary school s . In the follo wing 
chapter the procedures used i n making this survey are outlined. 
17shipley, 11 A Handbook for Business Edu.cation in the Small 
Hi gh School," pp . 24-28 . 
14 
CHAPTER III 
PROCEDURES 
The purpose of this study was to determine the actual 
problems that a business teacher encounters when teaching in 
a small high school in New Hampshire and Vermont. 
Briefly, the steps in the procedure for carrying out 
this study were as follows: 
1. Related literature in the field was analyzed to 
determine what had been accomplished in exp osing the 
p roblems of teaching in small hi gh schools. 
2. A survey form was developed for the purpose of 
collecting data concerning the actual problems 
whi ch business teachers encounter. The survey 
form contained seven p roblems pe rtaining to the 
curriculum, 13 to materials and equipment, seven 
to g uidance, five to teach ing procedures, and 
ten pertaining to the administration and related 
problems of s mall hi gh schools. The teachers who 
received the survey form were asked to indicate 
whether each item cons tituted a major problem or 
a minor problem in their particular school. The 
absence of a check mark was interpreted to mean 
that a particular item presented no p roblem. Space 
was p rovided for the teache rs to indicate other 
15 
p roblems found in their school which were not listed 
on the survey form. 
3. The survey form was sent to 53 business teachers in 
Ne w Hamp shire and 45 in Vermont. All schools in t h e 
two states with 300 or le s s pupils and one busines s 
teacher received the survey form. Two weeks after 
t he survey had been sent, the resp onse was found 
to be 25, or 47 per cent, from Ne w Hamp shire, and 
21, or 46 per cent, from Ve r mont. The total pe r 
cent was approximately 46 for the t wo states. A 
follo w-up p o s tal card was sent to remind the 
teachers to comp lete the inquiry form and to submit 
t heir p roblems. Ei ghteen additional resp onses 
were received from New Hampshire and six from 
Vermgnt, raising the total resp ons es to 70, or 
71 p er cent. 
~ The data from the survey were tabulated, analy zed, 
and interp reted. 
5. The summary and recommendations were formula ted, 
based upon the finding s of the survey. 
16 
CHAPTER IV 
ANALYSIS OF DATA 
Of the 98 teachers contacted 70, or 71 per cent, rep lied. 
From the responses received from the 70 teachers, the follo w-
ing data were comp iled. 
Table I shows the frequency of replies to the survey of 
major and minor p roblems in the small hi gh sch ools of New 
Hamp s h ire and Vermont. The major diff iculties experienced 
by the teachers, as indicated b y a percentage of 40 or more 
teachers re p orting , were the lack of an adequate school 
library for business references, no entrance requirements for 
business courses, the business teacher having too many classes 
a day, no op p ortunity for pup ils to have actual job exp eriencesJ 
lack of funds to purchase adequate e q uipment and s up p lies, and 
lack of interest by p arents in the p rop er g uidance of their 
children. 
Other factors to note from Table I are that only 10, or 
14 per cent, of the teachers rep orted minor difficulties con-
cerning racial problems and the low pe rcentage of teachers 
who replied that co-op eration and. aid of the superintendent 
are lacking . 
Other items which did not present many major problems 
we re tex tboo k s, p ro grams of study, drop outs, the colle ge 
traini ng of the business teacher, and subject re q uirements . 
17 
TABLE I 
Major and Minor Problems 
in the Small High Schools 
of New Hampshire and Vermont 
Ranked According to the Major Problems 
Number and Per 
Cent of Teachers 
Report ing 
PROBLEMS Major Minor 
l. 
2. 
3. 
4. 
5. 
6 . 
7. 
8 . 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16 . 
17. 
Problems Problems 
The school library is inadequate or 
non-existent for business references . 42 
No e ntrance requirements have been 
established for the business courses, 
s o any pupil may enter them. . . . . 38 
The business teacher has too many 
class es per day. . . . • • • . . . . 38 
The pupils have no opportunity for 
actual job experiences. . . . . • • 34 
Funds are not availab le to purchase 
adequate equipment and supplies. • • 32 
Parents show very little interest in 
proper g uidance of their children . • 30 
Office machines (other than typewriters) 
are out-of-dat e. • • • • • . • • • • 25 
Individual differences are not ade-
quately provided for in eithe r abi lity 
or interests. • • • . • . • . . • • 24 
The supplementary materials are in-
adequate. • • • . • • • . • . • • • 22 
Adequate basic business education 
cannot be offered. . . . • . • . . • 21 
The amount of training in the skill 
subjects is inadequate. • • • • • • 20 
Two classe s have to be c onducted at 
the same time. . • . . • • • • • • • 19 
The bulletin boards are too limi ted 
for a dequate presentati on. . . . . • 18 
The li ghts are inadequate in the 
business clas srooms. . • • . . . . • 18 
The visits of the repairman are in-
fr equent and the business teacher is 
expected to make minor repairs. . • 15 
A room where films could be shown is 
inadequate or non-existent. • • • • 15 
The salary is too low for p re sent 
living conditio ns. • . • • • • • • • 14 
60% 
54% 
48% 
30% 
28% 
27 % 
25% 
21% 
21% 
19 
22 
14 
19 
21 
14 
12 
25 
29 
27 
16 
14 
21 
15 
23 
16 
24 
31% 
20% 
20% 
17% 
38% 
22% 
20% 
30% 
21% 
32% 
18 
TABLE I (c ont 1 d. ) 
PROBLEMS 
18 . The business teacher is expected to 
assist in too many extra-curricular 
activities, such as club groups, 
school reg ister, and school funds •• 
19. The traditional colle ge -preparatory 
courses dominate the offerings for 
most of the pup ils. • •••..•• 
20. The blackboard space is inadequate. 
21. The heavy teaching load prevents 
opp ortunities for social ac tivities . 
22. Typewriting clas s es are overburdened 
with work from other teachers and 
b us in e s s men • • • • • • • . • . . • • 
23. No plan is available for teachers to 
take an active p art in a business 
education association ...•...• 
24. The teachers spend too much time in 
a dministering school affairs. . •• 
25. Living conditions are unsatisfactory 
for non-resident teachers ...•.• 
26. The mortality rate is h i gh in short-
hand clas ses . • •.•.•..••• 
27. More assistance is needed from the 
administrative officers in develop -
ing the business p ro gram. • • • • • 
28. The number of typewriters is inade-
quate for the number of pupils. . • 
29. The teaching sche dule is poorly 
planned . ............. . 
30. The individual courses are p oorly 
planned. . . . . . . . . . . . . . . 
31. The pupils display no enthusiasm for 
the business courses. . ..... . 
32. The textbooks used are not up-to-date. 
33 . The pro grams of study are not up-to-
date. . . . . . . . . . . . . . . . 
34. The business teacher has to spend too 
much time on counseli ng ••.••.• 
35. Many dropouts result from students 
working outside of school •••.•• 
Number and Per 
Cent of Te achers 
Reporting 
Major Minor 
Problems Prob lems 
14 
14 
13 
12 
11 
11 
11 
11 
10 
8 
7 
7 
7 
6 
6 
5 
4 
4 
20% 
11% 
10% 
10% 
lo% 
24 
18 
13 
16 
20 
1 6 
14 
13 
27 
16 
22 
19 
16 
25 
21 
23 
20 
15 
:~i 18~ 
221 
287c 
22;k 
20, 18., 
::~ 
31~ 
27~ 
22;f 
35,% 
30% 
32;k 
28% 
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TABLE I (cont 1 d.) 
Number and Per 
Cent of Teachers 
Rep orting 
PROBLEJ.V1:S Major iVlinor 
Problems Problem::. 
36. The college training of the business 
teacher is inadequate and results in 
p rob lems not anticipated. • . •. . 3 4 (f/ /0 19 27;1c 
37. The s ubject requirements are unjusti-
fiable. . ........ . . ~ .. 3 15 211u 
38. The busine s s teacher is require d to 
teach subj e cts for which s he is not 
trained, such as dra1Ning , health, 
history. . . . . . . . . . . . . . . 
39. A motion p icture p rojector is ina de-
quate or non-existent. . . . . . . . 
40. Co-operation a nd a id of the super..,. 
intendent are lacking . . . . . . . . 
41. Racial p roblems are p revale nt . . • . . 
3 
3 
l 
0 
Problems Relative to the Curriculum 
4°/ , o 13 
4% 13 
l o-f ;o 15 
O% 10 
Table II s h ows the number of teachers who rep orted major 
and minor problems pertaining to the curriculum. Thirty-four 
18~ 
18~ 
21~ 
l4 j.. 
teachers checked that the pupils h a d no opportunity for actual 
job exp eriences. One important need was for ways and means of 
acquainting pupils with various office jobs . Twenty teachers 
reported that the amount of training in the skill subjects was 
inadequate. 
The least amount of difficulty was experi e nced in re gard 
to the subject requirements being unjustifiable and the 
individual courses being poorly planned. 
The nu..mber of teachers who had minor curriculum p roblems 
included 27 teachers stating that adequate basic business 
20 
education cannot be offered, 23 indicating that the p rograms 
of study were not up-to-date, ind 18 p ointing out that the 
traditional colle ge-prep aratory course s dominate the offering s 
for most of the pupils. 
Other problems indicated by teachers were that limited 
choices of courses obli ge the pup ils to take a course; the 
basic Eng lish background of the pupils was inadequate; book-
keeping was a "dumping groundil for poor mathematicians; a 
great need exists for clerical training ; and classes were 
hetero geneously g rouped. 
TABLE II 
Teachers Reporting 
Major and IVJ inor Curriculum Problems 
Ranked Ac c ording to Major Problems 
PROBLEMS 
·- -----l-
The pupils have no op p ortunity for actual 
job experiences .•........• 
Adequate basic business education cannot 
be offered. • • • . . . . . . . . • 
The amount of training in the skill 
subjects is inadequate. . ••..• 
The trad itional colle ge- p rep aratory 
courses dominate the offerings for 
most of the pupils . • ••..... 
The individual courses are poorly p lanned. 
The programs of study are not up-to-date. 
The subject requirements are unjustifiable. 
Number . of 
Teachers Re p orthg 
Major Minor 
Problems Problems 
34 
21 
20 
14 
7 
5 
3 
19 
27 
16 
18 
16 
23 
15 
21 
Problems Relative to 
Materials and Equipment 
Table III shows the number of teachers who reported the 
items on the survey form concerning materials and equipment 
as ma jor· and minor problems. According to the frequency of 
responses to the section, most of the problems of the small 
hi gh school result s from the lack of adequate teach i ng 
materials and equipment. 
Other notable ma jor ma t e rials and equipment p rob lems were 
che c ked as follows: the school library was inadequate or non-
existent for business references in 42 schools; funds were 
not available in 32 schools to purchase adequate e q uipment 
and supp lies; the office machines, other than type writers, we re 
out-of-date in 25 schools. 
Equipment such as motion picture p rojectors, blackboards, 
and li ghts did not cause much difficulty. The following out-
standing minor problems were indicated: the supplementary 
materials were inadequate in 29 schools, the number of availablE 
typ e writers in 22 schools wa s inadequate for the pupils to be 
accoramodated, and the business teacher s in 23 schools were 
exp ected to make minor repairs on equipment since the rep air-
man's visits are infrequent. The bulletin boards in 21 schools 
were too limited for adequate presentation. The textbooks 
used were out-of-date in 21 schools. 
22 
23 
========9F=====-=====,=========================================-========~======~ 
TABLE III 
Teachers Rep orting Major and Minor 
Materials and Equipment Problems 
Ranked According to Major Problems 
11------------------------------------------------~--~------------------~ 
Number of 
Teachers Reportrr.g 
P ROBLEIVIS Major Minor Problems Problems 
- ·------ - - ----------- --- - -- - -- --- ----L- ----t----- ---
The school library is inadequate or non-
existent for business references ••• 
Funds are not available to p urchase 
adequate equipment and supplies. . • 
Office machines (other than typewriters ) 
are out-of-date. • .. •.•.••• 
The supplementary materials are inadequate. 
The bulletin boards are too limited for 
adequate presentation. • ....•• 
The li ghts are inadequate in the busines s 
classrooms . ............ . 
The visits of the repairman are infr e quent 
a nd the business teache r is expected 
to make minor r epairs . . ....•• 
A r oom where films could be shown is 
inad equate •••••...•.•.•• 
The blackboard space is inadequate. . • • 
The number of t ypewriters is inadequate 
for the number of pupils •• ..• •• 
The textbooks used are not up-to-dat e ••• 
A motion picture p r ojector is inadequate 
or non- exis tent. . ..•.....• 
42 
32 
25 
22 
18 
18 
15 
15 
13 
7 
6 
3 
Many te a chers reported such materials and equipment 
19 
21 
12 
29 
21 
15 
23 
16 
13 
22 
21 
13 
problems a s , the c ommercial room was t o o small, desks and cha irs 
needed to be adjustable , no filing equipment exists, a l ack 
of storage space to keep ma t eria ls , and the need exists for 
unabridged dictionaries. 
24 
The survey form asked for a list of office mac.hines which 
the teachers felt were needed to make the business c ourses 
more practical. As a result of the machines mentioned, the 
following table was comp iled. The machines were liste d in 
the order of frequency reported. 
TABLE IV 
Frequency Rating of Office Machines Needed 
to Make Business Courses More Practical 
Frequency 
l\!lACHINES 
N.H. Vt. Total 
l. Adding-Listing . . . . 19 13 32 
2. Calculator . . . . 20 12 32 
3 . Dictaphone . . . . 14 'rf 21 , 
4. Mimeog raph . . . . . . 12 6 18 
5. Liquid Duplicator. ll 3 14 
6. Ediphone 8 5 13 
7. Comptometer . . . . . . 5 4 9 
8. Special Typewriters. . . . 3 4 7 
9. Checkwriter . . . . . . 0 3 3 
10. Stenotype . . . . . . 2 0 2 
11. Additional Typewriters l l 2 
12. Bookkeeping . . . . . . l 0 l 
13 . Switchboard . . . . . . l 0 l 
14. Rec ord Player l 0 l 
15. Cash Re g ister . . . . . . l 0 l 
16. Addressing 0 l l 
17. Check Protector. 0 l l ' 
18. Recorder . . . . . . 0 l l 
19 . Transcriber . . . . 0 l l 
25 
From the fore going table the follovdng machi nes were the 
most frequently needed: adding-listing , calculator, dicta-
phone, mime og raph, liquid duplicator, ediphone, and comp tometer 
Problems Relative to Guidance 
Table V contains the number of teachers who rep orted 
major and minor problems pertaining to g uidance. The t wo 
major problems rep orted were that no entrance requirements had 
been established for the business courses in 38 schools, and 
that parents show very little i nterest in the proper guidance 
of their children .in 30 schools. 
The guidance p roblems causing the least amount of diffi-
culty we re dropouts resulting from students working outside 
of school and the preva lency of racial p roblems. 
The outstanding minor p roblems we re rep orted b y the 
following number of teachers: 27 teachers indicated that t he 
mortality rate was high in shorthand classes, 25 pointed out 
that pup ils display no enthusiasm for the business courses, 
and 20 t e achers reported they have to spend too much time 
couns e ling . 
Other p roblems mentioned b y teachers we re that s e niors and 
drop outs were not contacted early and often because of a full 
schedule, no time was allowed for counseling , regardless of the 
fact that 20 teachers re p orted they s pe nt too much time on 
counseling . 
PROBLEMS 
TABLE V 
Teachers Reporting 
Major and Minor Guidance Problems 
Ranked According to Major Problems 
Nwnber of 
Teachers Reporting 
Major I'll inor 
Problems Problems 
I 
~--·-------"------·----------------------------------~~~~~=+~~:~~~~1 
No entrance requirements have been 
established for the business courses, 
so any pupil may enter • .•.•. • • 
Parents show very little interest in the 
proper g uidance of t heir children. 
The morta l ity rate is hi gh in shorthand 
classes . . . . . . . . . . . . . . . 
The pup ils display no enthusiasm for the 
business courses ... . ...... . 
The business teache r ~ has to spend to o 
much time on counseling . • .•.. • 
Many dropouts result from students working 
outside of school. . . • .•...• 
Racial prob l ems are prevalent ••.•.•. 
38 
30 
10 
6 
4 
4 
0 
Problems Re l ative to Teaching Procedures 
22 
14 
2'7 
25 
20 
15 
10 
The number of teachers who re ported major and minor prob-
lams pertaining to the procedures of teaching is g iven in 
Table VI. The outstanding problem of teaching pro cedures was 
that individual differences were not adequately provided for 
in either ab i lity or interests. Another p roblem of ma jor 
importance was that t wo classes had to be conducted at the 
same time and often the classrooms we re not adjacent. 
26 
Minor problems indicated were that typewriting classes 
were overburdened wi th work from other teachers and business-
men and that the colle ge training of the business teacher was 
inadequate and resulted in problems not anticip ated. A fe w 
of the p roblems mentioned were: (1) inadequate Eng lish back-
ground, (2) the lack of knowing how to handle disciplinary 
cases, and (3) the lack of proper methods of presenting 
sub,ject matter. 
TABLE VI 
Teachers Reporting 
Major and Minor Teaching Pro cedure Problems 
Ranked According to Major Problems 
1~----------------------------------------------------r-----------------·----
Number 0f 
'reachers Reporting 
PROBLEII/lS Ma jor Minor 
Problems Problems l~-----------------------------------------------~~~~~~~~~~-41 
Individual differences are not adequately 
provided for in either ability or 
interests ..•..•.•••..•. 
Two classes have to be conducted at the 
same ti1ne. . .. . . . . . . . . . . . 
Typewriting classes are overburdened with 
work from othe r teachers and 
businessmen. . . . . . . . . . . . • 
The colle ge training of the business 
teacb~r is inadequate and results 
in problems not anticipated ••••• 
The business teache r is required to teach 
subjects for which she is not trained, 
such as drawing, health, history. • 
24 25 
19 14 
11 20 
3 19 
3 13 
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Other problems reported by teachers were the lac k of 
co-ope ration from other departments, suc h as the Ehg lish 
department, to help with the s choo l paper, and the demand 
upon the business teachers to conduc t extra-curricular 
activities for which they have had no previous training . Onl y 
a few teachers checked that they were required to teach subjects 
for which they were not trained. 
Problems Relative to the Administration 
Tab le VII shows the frequenc y of replies from teachers 
who re p orted ma jor and minor prob l ems pertaining to the 
administration and related p roblems . The outstanding majo r 
p rob lem was that the business teacher has too many classes a 
day to p rep are for and tea ch. 
The outstand ing minor problems, together with the number 
of teachers reporting the~were: 24 teachers replied that the 
salary was too low for present living conditions; the business 
teacher was expected to assist in too many extra-curricular 
activities such as club groups, school re g ister, and school 
funds; nineteen teachers che c ked that the teaching schedule 
was poorly p lanned ; and 16 teachers indi cated that no plan was 
available for teacher s to take an active part in a bus iness 
education association. Sixteen teachers ind icated tha t more 
assistance was ne eded from the admi nistrative officers in 
28 
developing the business program and 15 teachers pointed out 
that co-operation and aid of the ' superintendent were lacking . 
TABLE VII 
Teachers Reporting 
Major and Minor Administration and Re lated Prob lems 
Ranked According to Maj or Prob lems 
1 -----------------------·- ---- ---- - - -- - -,------------H 
Number of 
Teachers Reporting 
PROBLEiviS Major Minor 
Prob lems Problems 1 ---- --- ---- --------------- -------- ------- -·---
The business teacher has too many classes 
per· day. . . . . . . . . . . . . . . 
The salary is too low for present living 
conditions. • . . . . . . . • . . • 
The business teacher i s expected to assist 
in too many extra-curricular 
activities, such as club groups, 
school re gister, and school funds •• 
The heavy teaching load prevents opp or-
tunities for social ac ti vi ties. • • 
No plan is available for teachers to take 
an active part in a busine ss 
education association . • ••..•• 
The teachers spend too much time in 
administering school affairs. • •. 
Living conditions are unsatisfact ory for 
non-resident teachers ••...•.• 
More assistance is needed from the 
administrative officers in developing 
the bus i ness p ro gram. . .....• 
The teaching schedule is poorly planned . 
Co-operation and aid of the superintendent 
are lacking •••.• . ....... 
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14 
14 
12 
11 
11 
11 
8 
7 
1 
14 
2 4 
2 4 
16 
16 
14 
13 
16 
19 
15 
29 
TABLE VIII 
The Three Top-Ranking Major Problems 
in New Hampshire Small Hi gh Schools 
in Ea ch of the Maj or Areas of the Survey 
t--·-------------- -------·-·--- ---------- --- --- ---
P ROBLElVlS 
Number of 
Tea chers 
Reporting 
----------------------------
CURRICULUM 
1. The p upils have no opp ortunity for actual 
j o b e xp e r i e n c e s . • . . . . • . . • • • • . 
2. The amount of training in the skill subjects 
is inadequate •.•..•...•.••.. 
3. The trad itional college -preparatory courses 
dominate the offering s for most of the 
pu.pi ls. . . • . . . . . . . . . . . . 
MATERIALS AND EQUIPMENT 
1. The school library is inadequate or non-
existent for business references. • ••• 
2. Funds are not available to p urchase ade-
quate equipment and supp lies. • •.••• 
3. The supplementary materials are inadequate. 
GUIDANCE 
1. No entrance requirements have been 
established for the business courses, so any 
pup i 1 may enter them. • • . . . • • . • • 
2. Parents show very little i nterest in proper 
g uidance of their children. . . . . . . • 
3. The mortality rate is h i gh in shorthand 
clas ses . . . . . . . . ........ . 
TEAC HING PROCEDURES 
1. Individual differences are not adequately 
p rovided for in either ab ility or interests. 
2. Two classes have to be cond ucted at the 
same tirne. . ............. . 
3. Typewriting classes are overburde ned with 
work from other teachers and busines smen. 
21 
13 
10 
25 
16 
15 
28 
21 
7 
17 
13 
7 
30 
TABLE VIII (cont'd.) 
Nllmber of 
PROBLEMS Teachers 
Re porting 
~-------·----~-- ---·---·------------·-·~----..:..._  
ADMDTISTRArr i ON AND RELATED PROBLEMS 
1. The bllsiness teacher has too many classes 
per day . ..• .... ...•.... 
2. The teachers spend too mllch time in 
administering school affairs. • •.• 
3. The bllsiness teacher is expected to assist 
in too many extra-cllrriclllar activities, 
sllch as clllb grollps , school re gister, and 
school fund s . • •. . •••••..... 
23 
10 
10 
31 
TABLE IX 
The Three Top-Ranking Ma jor Problems 
in Vermont Small Hig h Schools 
in Each of the Ma j or Areas of the Survey 
PROBLEMS 
1. 
2. 
3. 
CURRIC ULUM 
The pupils have no opportunity for actual 
job experiences ............•. 
Adequate basic business education cannot 
be offered. . . . . . . . . . . . . . . . 
The amount of training in the skil l 
subjects is inadequate. • ....•.•• 
WIA TERIALS AND EQUIP MENT 
1. The school library is inadequate or non-
existent for business references. . . . • 
2. Funds are not available to purchase ade-
quate equipment and supplies. • .••.• 
3 . Office machines (other than typewriters) 
are out-of-date ••••••••...•.. 
GUIDANCE 
1. No entrance requirements have been 
established for the business courses, 
so any pllpil may enter them •••.•• 
2. Parents show very little interest in proper 
guidance of their children. . . . •..• 
3 . The mortality rate is high in shorthand 
classes . . ............... . 
TEACHING PROCEDURES 
1. Individual differe nces are not adequately 
provided for iri either a b ility or interests. 
2. Two classes have to be conducted at the 
same time. . . . . . . . ! • • • • • • • • 
3. Typewriting clas se s are overburdened with 
work from other teachers and businessmen. 
Number of 
Teachers 
Reporting 
13 
12 
7 
17 
16 
11 
10 
9 
3 
7 
6 
4 
32 
33 
.. 
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TABLE IX (cont 1 d. ) 
Number of 
PRO BLEMS Teacher s 
Re p orting 
ADMINIS'rRA'riON AND RELATED PROB LEMS 
l. The business teacher has ~00 many clas ses 
per day . . . . . . . . . . . . . . . . . . 15 
2. The salary is too low for present living 
condi tions. . . . . . . . . . . . . . . . 6 
3. The heavy teaching load p reve nt s op p or-
tunities for social act ivities . . . . . . 5 
-
CHAPTER V 
SUivii\iiARY AND CO NCLUS I ONS 
The p urp ose of this study was to determine the actual 
problems that business teachers encounter in small hi gh 
schools in Ne w Hampshire and Vermont. 
Ninety-eight schools were sent letters and survey f orms 
asking the typewriting teacher to i nd icate her problems on 
the form. The total included 53 sch ools in Ne w Hamp shire and 
45 in Ve r mont which had 300 or less p upils and one business 
teacher. F orty-three, or 81 per cent, of the surveys were 
returned from Ne w Ha mpshire, and 27, or 60 per cent, were 
received from Vermont. The finding s of this stud.f were based 
on an analysis of the actual p roblems of the business teach ers 
in the 70 participating schools. 
The following summary and conclusions are based upon 
Tables VIII and IX in Chapter IV. 
1. The greatest number of problems which teach ers 
exp erienced in Ne w Hampshire and Vermont small high schools 
was in re gard to teaching materials and equipme nt. The teachers 
experienced the least difficulty with the procedures of teaching 
2. The greatest needs of business departments of s mall 
hi gh schools in Ne w Ha mp shire and Vermont relative to the 
curriculum are opp ortunities e ither for actual job experiences 
34 
or other ways of acquainting p upils with various office jobs 
and adequate vocational training while in school. 
3 . The small high schools need adequate school lib rary 
facilities for business references and funds to purchase 
adequate equipment and supp lemen tary mate rials. 
4. The amount of equipment, such as bul letin boards, 
blackboards, lights, mo tion p icture projectors, rooms for 
showing films, and office machines, seemed to be limited b ut 
d i d not present too many p roblems. 
5. The fact that no entrance requirements have been 
e s tablished for the business courses, may account for the hi gh 
mortality ra·te in shorthand. Over half the teachers indicate d 
that the amount of training was cons idered to be i nadequate 
in the s kill subjects. Further research is needed on prognosis 
in shorthand. 
6 . Th e tende ncy seemed to be toward too crowde d s ched ules 
to allow time for proper guidanc e per iods. Also ranking hi gh 
as a problem was that parents show very little interest in the 
activities of the school. 
7. The finding s indicate that small high schools are not 
ade quately providing for ind ividua l differ enc es in either 
ability or interests. 
8. Many teachers repo rted heavy teach ing load s and many 
extra-curricular activitie s required of teachers in small 
high school s . 
35 
Recommendati ons for Further Study 
Further studies should be made to determine ways by which 
individual d ifferences c an be more adequately provide d for in 
s mall hi gh schools. 
A study need s to be made c oncerning the status and 
adequacy of school lib raries f or bus iness references in sma ll 
high schools. 
The wr iter feels t hat school s sho uld experiment wi t h the 
value of simulated office experiences in thei r s chool s where 
actua l job exper i ences are not availab le. 
A study might we l l be made to dete r mine the demands up on 
b usiness teachers in small high s chool s to c onduct extra-
curricular activities for which they h ave had no previ ous 
t ra ining . 
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APP ENDIX A 
Dear Typewriting Teacher: 
Box 242 
South Lancaster 
Massachusetts 
Under the direction of Professor Lester I. Sluder of 
Boston University, I am making a study of the actual 
problems a business teacher may encounter in a small 
high school in Vermont and New Hampshire. Only through 
the cooperative efforts of all the business teachers 
who are now teaching in the small high schools in this 
area can we hope to plan intelligently the solutions to 
these problems. 
Your answers should be instrumental in helping to 
bring about improved curriculum offerings, more adequate 
guidance services, and more effective teaching materials 
and equipment. 
Your cooperation in indicating on the survey the 
problems which you meet in your school will be greatly 
appreciated. A self-addressed stamped envelope is 
enclosed for your convenience in replying. 
Enclosures (2) 
Sincerely yours, 
(Miss) Geraldine I. Hale 
Teacher 
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APPENDIX B 
COPY OF THE FOLLOW-UP CARD 
Dear Typewriting Teacher: 
Sout h Lancaster 
Massachusetts 
On February 27 , I wrote yo u a letter 
enclo sing a survey of problems a business 
teache r may encounter in a small high school 
in Vermont and New Hampshire . 
I know of the many demands upon yo ur 
time as a teacher in a small high school . 
Perhaps when my letter arrived, you put it 
aside, momentarily, for a more convenient 
time in which to indicate your answers . 
Your p roblems and experiences are 
needed to make the survey comp lete. I do 
hope that I may be able to include in our 
findings your p roblems with whi ch you are 
fa ced. 
Sincerely y ours, 
39 
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AP PENDIX C 
SURVEY OF PROBLEMS OF SMALL HIGH SCHOOL BUSINESS TEACHERS 
Teacher's Name Name of School 
------------------
'.i'own and State Enrollment of Business Dept. 
Please indicate with a check mark (v) which of the following problems 
constitute a major or a minor problem in your school. Failure to check an 
item will be interpreted to mean that no problem exists. 
Major Minor 
Problem Probl em 
CURRICULUM 
1. The amount of training in the skill subj ec ts is inadequate.( ) ( ) 
2. Adequate basic business education cannot be offer ed •••• ( ) ( ) 
3. The Programs of Study are not up to date. • ••••••• ( ) ( ) 
4. The traditional college-preparatory courses dominate 
the offerings for most of the pupils. • • • • • • • • ( ) ( ) 
5 ~ The subject r equir ements are unjustifiable. • • • • • • • ( ) ( ) 
6. The individual courses ar e poorly planned. • • • • • ( ) ( ) 
7. The pupils have no opportunity for actual job experiences . ( ) ( ) 
List other CURRICULUM problems: 
( ) ( ) 
( ) ( ) 
( ) ( ) 
MATERIALS AND EQUIPMENT 
l. The school library is inadequate or non-existent for 
business referenc es. • • • • • • • • • • • • • •• ( ) ( ) 
z, The textbooks us ed are not up to date. • • • • • ( ) ( ) 
3 ,, The supplementary mat erials are inadequat e . ( ) ( ) 
ho The lights ar e inadequate in the business classrooms. ( ) ( ) 
So The bulletin boards are too limited for adequate 
presentation. • • • • • • • • • • • • • • • • • • • • • • ( ) ( ) 
6o The blackboard spac e is inadequate. • • • • • • • • • ( ) ( ) 
7. Funds are not available to purchase ad equate equipment 
and supplies. • • • • • • • • • • • • • • • • ( ) ( ) 
8, The visits of the r epairman are infrequent and the business 
t eacher is expeGted to make minor repairs. • • • • • • • • ( ) ( ) 
9 ~ A motion picture proj ector is inadequate or non-existent. ( ) ( ) 
l J o A room where films could be shown is inadequate •••••• ( ) ( ) 
11.. The number of typewriters is inadequate f or the number of 
pupils. • . . • . . . . . . . . . . . . . . . . . ( ) ( ) 
12. Other office machines are out of date. • • • • • • ( ) ( ) 
Check here if no office machines are avai lable . ( ) 
13. Please list office machines you feel ar e needed to make 
the business courses more practfcal. 
Li.st other MATERIALS AND EQUIPMENT problems: 
( ) ( ) 
( ) ( ) 
( ) ( ) 
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GUIDANCE 
Major 
Problem 
Minor 
Problem 
1. The business teacher has to spend too much time on 
2. 
3. 
4. 
5. 
6. 
7. 
l. 
2. 
3. 
4. 
5. 
l. 
2. 
3. 
4. 
5. 
6. 
7. 
s. 
9. 
10. 
co uns eli ng. • . . . . • . . • • . . • . . . . • . . . . • 
The mortahty rate is high in shorthand classes. • , 
Many dropouts result from students working outside of 
schoo 1. • • • . . . . . . . • . • . . . . . . . . • . 
( 
( 
( 
) 
) 
No entrance requirements have been established for the 
business courses, so any pupil may enter them. • • • • • ( 
The pupils display no enthusiasm for the business courses. ( 
Racial problems are prevalent. • • • • • • • • • • • • • ( 
Parents show very little interest in proper guidance of 
) 
) 
) 
) 
their children. • • • • • • • • • • • • • • • • • • • • • ( ) 
List other GUIDANCE problems: 
--------
TFACHING PROCEDURES 
Indivictual differences are not adequately provided fer in 
either ability or interests. • •••••••••• 
Two classes have to be conducted at the same time. 
Typevvri ting classes are overburdened with work from 
teachers and businessmen. • • • • • • • • • • • • • 
. . . 
.. . . 
other 
. . . 
( ) 
( ) 
( ) 
( 
( 
( 
) 
) 
The business teacher is required to t each subj ects for 
v.;hich she is not trained, such as drawing, health, history. ( 
The college training of the business teacher is inadequate 
and results in problems not anticipated. • • • • • • • • ( 
) 
) 
) 
) 
) 
) 
List other TEACHING PROCEDURE problems: 
ADMINISTF..ATION AND RELATED PROBLEMS 
The salary is too low for pres ent living conditions. 
Living ccnditions are unsatisfactory for non-resident 
• • 
teachers ••••••••••••••••• . . . . . . . . 
No plan is available for teachers to take an active part 
in a business education association ••••• •·• •••• 
The teachers spend too much time in administering 
school affairs • ••••••••..••••.•.• 
The business teacher is expected to assist in teo many 
extra-curricular activities, such as club groups, school 
register, and school funds. .• • • • • • • • • • • 
The business teacher has too many classes per day. • •• 
The teaching schedule is poorly planned. • • • • • • 
The heavy teaching load prevents opportunities for 
social activities. • •••••••••••••••••• 
Co-operation and aid of the superintendent are lacking. • 
More assistance is needed from the administrative officers 
in developing the business program. • • • • • • • • • • • 
List other ADMINISTRATIIffi problems~ 
( 
( 
( 
( 
( 
( 
( 
) 
) 
) 
) 
( . ) 
( ) 
( ) 
( ) ( ) 
( ) 
( ) ( ) 
( ) 
NOTE: All data compiled from this survey will be kept strictly con-
fidentia!. and i-vill appear in t£!bulated form only, 
( 
( 
( 
( 
( 
( 
( 
) 
) 
) 
) 
) 
) 
) 
( ) 
( ) 
( ) 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
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· APP ENDIX D 
NEW HAIVIP SHIRE SECONDARY SCHOO LS 
WHICH REPLIED TO SURVEY OF SMALL HI GH SCHOOLS 
Alstead Marlboro 
Antrim Milton 
Ash l and New Ipswich 
Bethlehem Newmarket 
Bristol Newport 
Charlestown North Woodstock 
Colebrook Orford 
Conway Pembroke 
Epping Penacook 
Farmington Peterborough 
Franconia Pittsburg 
Franklin Pittsfield 
Goffstown Plymouth 
Groveton Salem 
Hampstead Somersworth 
Hampton Tilton 
Hancock Warner 
Hillsboro West Lebanon 
Hinsdale Whitefield 
Lancaster Winchester 
Lisbon Woodsville 
Littleton 
VERMONT SECONDARY SCHOOLS 
·wHICH REP LIED TO SURVEY OF SMALL HI GH SCHOOLS 
Alburg 
Barton 
Bethel 
Brandon 
Chelsea 
Danville 
De rby 
Enosburg Falls 
Fair Haven 
Hinesburg 
Hyde Park 
Jacks onville 
J effer s onville 
J ohns on 
Middlebury 
Newp ort Center 
Northfield 
Nor t h Troy 
Poul tney 
Proctor 
Richmond 
Ro chester 
Vergennes 
daterbury 
Wilmi ngton 
Winoos ki 
Woodstock 
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